
 
TITLE IX and CLERY ACT MANDATORY REPORTING RESPONSIBILTIES 
 
There are two federal laws that establish responsibilities for employees of universities to report 
certain types of crimes and incidents, especially sexual misconduct -- Title IX and the Clery Act. 
Each of these areas of federal law has a different purpose, but generally the laws are intended 
to protect members of the campus community, visitors, and guests from criminal and 
discriminatory behavior. The responsibilities established by these laws give rise to the term 
“responsible employees.”  
 
Title IX focuses on the adverse consequences faced by victims of gender discrimination and 
sexual harassment and creates obligations for the University to investigate and to provide a 
“prompt and effective remedy.” If the victim is a student, Title IX means among other things that 
the University must provide an environment that does not interfere with the victim’s right to 
pursue an education. The University incurs this obligation when a victim has given notice to a 
“responsible employee,” or when the University, in the exercise of reasonable care, should have 
known, about the assault or harassment.  
 
The Clery Act creates a duty for institutions to report crimes in different categories and has the 
broadest scope. Guided by the language of the Clery Act and subsequent amendments, the 
University is required to define which employees must report crime information they receive.  
 
Responsible Employees  
Title IX and Clery Act responsible employees include any employees who have the authority to 
take action to redress the harassment, who have the duty to report to appropriate school 
officials sexual harassment or any other misconduct by students or employees, or an individual 
whom a student could reasonably believe has this authority or responsibility which include, but 
are not limited to:  
• Vice Presidents, Deans, Department Chairs, Directors and Coaches  
• Assistant or Associate Vice Presidents, Deans, and Provosts  
• Any employee in a supervisory or management role  
• Any faculty member responsible for supervising any activities or programs that include direct 
contact with students outside of classroom (including faculty advisors to recognized student 
organizations)  
 
Before a student reveals information, University employees will try to ensure that the student 
understands the employee’s reporting obligations—and, if the student wishes to maintain 
confidentiality, direct the student to confidential resources. A student may choose to make a full 
report or request confidentiality as he or she determines. 
 

1. For Clery Act: please contact the Director of Safety and security, Jeff Baird, 215-951-
2620 

 
2. As to Title IX, when you become aware of an alleged act of sexual harassment, sexual                   

assault, or gender discrimination you must: Immediately contact PhilaU Title IX Officer:  
Mark Govoni, Dean of Students, 215-951-2748   

 


